Clarification of SSI Rule Revisions
The Social Security Administration (SSA) recently announced several “official” rule revisions for SSI. Please note that these revisions actually reflect legislative changes that were made in previous years and have already been in effect for some time as explained in the Federal Register: http://edocket.access.gpo.gov/2010/pdf/2010-241.pdf
Following are brief summaries of the changes.
Statutory Employees Income Treated as SEI:       

This revision reflects a legislative change that was made in 2001 (POMS SI 00820.100.) 

Statutory employees include agent drivers or commission drivers, certain full-time life insurance salespeople, full-time traveling or city salespeople, and home workers. SSA now treats statutory employees as self-employed individuals and counts only their net earnings, deducting business expenses before calculating their income for SSI purposes. Prior to 2001, SSA treated statutory employees the same as employees for SSI eligibility and payment and considered the earned income as wages.  
Exclusion of Child Tax Credit (CTC) From Income and Resources 
This revision reflects a legislative change that was made in 2001 (POMS SI 00820.570 and SI 01130.675.) 

The CTC is a special refundable Federal tax credit that is available to certain low income taxpayers who are parents, step-parents, grandparents, or foster parents with a dependent child and who have earned income. The CTC may provide a refund to individuals even if they do not owe any tax. Beginning with tax year 2001 SSA excludes the refundable CTC from income and from countable resources for the nine (9) months following the month of receipt.
Exclusion of Flood Mitigation Payments from Income and Resources
This has been in effect since 2005 (POMS SI 00830.620E.1.) 

Assistance provided under the National Flood Insurance Program for flood mitigation activities with respect to property is not considered income to or a resource of the property owner when determining SSI eligibility or payment amount. 

Exclusion of Energy Employee, Occupational Illness Medical Benefits, and

Compensation Payment from Income and Resources
This has been in effect since 2001 (POMS SI 00830.741.)
Medical benefits and compensation payments made to energy employees because of occupational illnesses are not counted as income or resources when determining SSI eligibility or payment.
Home Exclusion to Victims of Domestic Abuse 
This has been in effect since before 2006 (POMS SI 01130.100.)

The home resource exclusion applies to victims of domestic abuse who flee an abusive situation but maintain an ownership interest in an otherwise excluded home. This exclusion continues until the SSI applicant or recipient establishes a new principal place of residence or takes other action rendering the home no longer excludable. 

Conditional Benefits
This has been in effect since January 2009.

This official rule change reflects the fact that as of 2009 three times the Federal Benefit Rate (FBR) exceeds the allowable resource limit for SSI eligibility ($2000 for an individual, $3000 for an eligible couple.) So the rule that a person cannot have more than three times the FBR has become meaningless and is being deleted. 

To be eligible for SSI, a person’s liquid resources still cannot exceed those normal limits. However, if a person’s liquid resources are under the limits but non-liquid ones put him/her over the limit, conditional benefits are a possibility.
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